
Complete Vitality Health Review (VHR)

The Vitality Health Review (VHR) is a voluntary and confidential online questionnaire.

If you complete the VHR by April 30, 2023, you will earn 250 BONUS points. New hires will have 90 days 
after your hire date to earn the bonus points.

Completing the VHR only takes 10 – 15 minutes and is worth 500 points. Your results are confidential, 
and Vitality uses them to suggest goals that can help you improve your health.

Get started!

1. Visit Myswbenefits.com

2. Click the grey"Log On" button and
enter in your Digital Workplace ID and
password.

Note: If you do not have a Digital Workplace ID 
or are having issues, you can also log in to My 
S-W Benefits by entering your My S-W Benefits 
user ID and password or creating credentials.

www.wellbeing.sherwin.com Customer Service: 1-877-224-7117 wellness@powerofvitality.com

3. Once logged in to My S-W Benefits, under the 'Recommended' section you will see tiles.  Click on the Balance
4 Well-Being and Fitness Reimbursements tile.  Please note: you may need to scroll to the right or left using
the arrow if the tile is not seen on your home page.

5. You will now be able to begin the VHR. After completing each section, click NEXT

Balance 4 Well-Being Customer Service, powered by Vitality
Call 1-877-224-7117 or email wellness@powerofvitality.com with questions regarding registration, activities/points 
or any general program questions.

6. After you complete the VHR, you will receive a Vitality age - a reflection of your health based on your health
risks and lifestyle.  A Vitality age that is equal to or lower than your actual age is a sign of good health.

7. Find your Vitality age by clicking on Health profile > Health Results.

4. After successfully accessing the website, navigate to the Points Tab and select Points Planner.  Select the
Vitality Reviews tile under Categories.
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